


has drafted these guidelines for sensitive media
reportage to develop and foster an
understanding of gender sensitivity in the media
and to prioritize ethical considerations. The
purpose of these guidelines is to encourage
media organizations and practitioners in Kashmir
to assess their gender-sensitive responsiveness
at an individual and an institutional level. This
document forms a practical guide aimed at
identifying dimensions and frameworks to enable
media coverage that is sensitive, particularly to
the portrayal of the women and girls in an armed
conflict.
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To have more women in media, we need more women media students. Even
though there has been a gradual increase in women both taking up media
academically and professionally, more concerted efforts need to be made in
this regard. Media organizations can conduct workshops and capacity-
building training with students in school as well as colleges across districts in
Kashmir. These focused exercises should also propose gender-sensitive
modules and awareness programs. Organizations can offer internships and
volunteering programs so more students get hands-on experience in media. 

Fostering Gender Equality within MediaFostering Gender Equality within MediaFostering Gender Equality within Media
Institutions and OrganisationsInstitutions and OrganisationsInstitutions and Organisations

There should be equal treatment of staffers regardless of their gender. It is
important that women staff feel heard and valued in the organization and
their opinions and contributions are taken seriously. There should be equal
compensations for the same work, and equal opportunities should be
provided to the employees across the board.

Representatives of professional associations, media self-regulatory bodies,
or even representatives of public institutions are often men. Even if there are
a few women members, their role is often tokenistic and barely ever in a
leadership role. The associations/bodies should actively include women in
administrative, decision making and other levels. Affirmative action can also
enable designated leadership positions within these media structures. 
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Women journalists should be considered active participants in decision-
making as well as in their abilities to highlight pertinent causes and issues to
public opinion. There should be active efforts to ensure women are given
equal opportunities and are valued for their work and opinions. Media
organizations can conduct a periodical gender audit to assess their overall
gender balance. This can also be enhanced through affirmative action aimed
at increasing opportunities for women in the organizational structure. 

Include staff in discussions on what constitutes a safe working environment
for them, and have policies against sexual harassment and bullying. There
should be no room for casual sexism in the workplace. Organizations must
have basic necessities from separate toilets and pick and drop services to
facilitate women journalists’ mobility especially given the frequent
lockdowns and shutdowns. Journalists should be provided appropriate
safety gear while covering violent events like protests, CASO & encounters.
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Use gender-neutral language in reportage. A gender-neutral language refers
to neither men nor women when the gender of the person is not relevant to
the subject matter. It is important to shift from using ‘man’ as a generic noun,
using neutral professional descriptions and especially paying careful attention
to headlines. Especially in GBV reportage, priority should be given to not
reinforcing stereotypes, and the usage of active/passive language should be
used with caution. Similarly, adjectives used to victimize women should be
avoided.

Gender Portrayal in Media ContentGender Portrayal in Media ContentGender Portrayal in Media Content

Create a gender-sensitive content regulation policy, in case there isn’t one
in place- in consultation with women journalists, experts, and civil society
members. There should be a focus on ethics, gender representation,
balanced and multi-dimensional portrayal of women.

There should be a code of conduct pertaining to ethics of reportage on
women which  should be circulated with and discussed with all
practitioners and people involved in the organizations. Journalists should
minimize harm through their reports and ensure that privacy and
confidentiality in sensitive matters are prioritized.
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Often images of violence focus on women as victims and distressed figures
while the perpetrator often surfaces as a distant shadow. These sensational
images use visual tropes wherein the focus is entirely on the victim-survivor;
reiterating the notions of loss and honour placed upon women’s bodies.
These tropes further the conditions that create an environment of gendered
violence in the first place. Kashmiri women are also often photographed in
their most vulnerable conditions, in funerals or in the aftermath of incidents
of violence. Media organizations should steer clear of using this graphic
imagery and visual techniques should be used to protect the privacy of the
people involved in the reports. 

Special consideration should be employed when engaging with minors
(people below the age of 18). Practitioners must protect their privacy, seek
consent from their guardians for interviews as well as reportage on the
subject matter. Careful considerations should be taken for the safety of the
child and the cultural ramifications of the media reportage. Through their
reportage, journalists should aim to protect a child’s best interests and
promote child rights.
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Copyleft License: This document may be used, reproduced, or translated freely for non-
commercial purposes, with due acknowledgement and attributions. 
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